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Craft your CHANH Bio

CHANH Bios are an invitation for managers to reach out and learn from each other’s experience, passions and ideas - access  to 100+ years of organisational know-how and talent contained within the Neighbourhood House Managers of the CHANH region. 
Complete the sections below using the prompts and suggestions:
· Be succinct, use dot points where possible. 
· Return completed form, with a photo to be used in the finished document, to Jane Grimwood. 
· Content will be transferred to a draft Bio Template, and condensed if necessary. 
· You will be able to edit the draft prior to publishing. 
If possible, depending on results, we will also create a quick reference skill matrix, 
The Bios and Matrix will be held in the Password Protected Member Portal of the CHANH website. 
	Name:
	

	Introduce Yourself:

	






	Noteworthy Neighbourhood House Sector Experience:
Have you previously had a student, staff or committee role, or been involved with neighbourhood houses as a community or stakeholder representative? 
Completely new? All good – tell us, what bought you to the sector?

	





	Neighbourhood House Initiatives:
What are you proud of having achieved in your role, what are you passionate about, or excited about working on now?

	





	Accomplishments outside of the Sector:
Qualifications or awards, relevant work experience, professional or personal achievements – arts, business, travel, family, volunteering, hobbies etc  

	







What are you skilled at? (and what can we ask you about?): 
**** Please mark/ highlight your top skill areas - select 10-15 ****
☐   Aboriginal Culture and Communities
☐   Access and Inclusion
☐   ACFE
☐   Adult Education
☐   Advocacy
☐   Annual Reporting
☐   Annual/ Business Planning
☐   Arts engagement
☐   Asset Management
☐   Budgeting
☐   Building Partnerships
☐   CALD Communities
☐   Child Safe Standards
☐   Children’s Programs/ Playgroups
☐   Community Capacity Building 
☐   Community Consultation and Engagement
☐   Community Corrections
☐   Community Development
☐   Community Gardens
☐   Community Newsletters
☐   Contract Management
☐   Contracting Tutors and other staff
☐   Customer Service
☐   Data and Evidence Base
☐   Disability Action Plan
☐   Economic Development
☐   Environmental Sustainability
☐   Evaluation
☐   Event Management
☐   Financial Controls
☐   Food Relief/ Security
☐   Governance
☐   Grant Management
☐   Grant Writing
☐   Healthy Aging
☐   Human Centred Approaches
☐   Human Rights
☐   Human Resources
☐   Insurance
☐   Intergenerational Programs
☐   Legislation
☐   LGBTQI +
☐   Lobbying
☐   Local Government Engagement 
☐   Managing Conflict
☐   NDIS
☐   OHS
☐   Organisation Values and Culture
☐   Organisation Capacity Building 
☐   Performance Management 
☐   Policy Development
☐   Problem Solving Approaches
☐   Process/ System Implementation
☐   Program Sustainability
☐   Reconciliation Action Plans
☐   Risk Management
☐   Social Capital
☐   Social Connection
☐   Social Enterprise
☐   Social Justice
☐   Social Media Management
☐   Social Prescribing 
☐   Staff Supervision
☐   Strategic Planning
☐   Student Placement
☐   Online Management Systems – Social Planet
☐   Online Management Systems – Clevero
☐   Sustainable Development
☐   Technology
☐   Training and Assessment
☐   Volunteer Management
☐   Volunteer Program Development
☐   Youth Engagement  


	What is missing from the list, which you would like to include?

	




	Your superpower(s):
From the list above- or beyond. Tell it like it is!

	




	What would you like to know about? 
What topics would you like to see shared in network forums or discussions?
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